ACCESSIBILITY STATEMENT

CONFEZIONI LAVIS SRL is committed to making its website accessible, in accordance with the Italian
Law of January 9, 2004, No. 4, the WCAG 2.1 guidelines, and the principles of digital inclusiveness. This
statement applies to the website lavisconfezioni.it.

Compliance Status The website is partially compliant with the accessibility requirements established by
international standards, due to the non-compliance listed below.

Non-accessible Content The following content is temporarily not accessible for the reasons indicated:

1. Non-text Content (WCAG 1.1.1): Within the portfolio pages (“Collections”), some images do not
include an alternative text attribute (alt) or a title tag, preventing screen readers from correctly
describing the images to blind or visually impaired users.

Note on the Accessibility Tool: The website uses a dedicated accessibility widget that allows customization
of contrast, text size, and guided navigation. We acknowledge that widgets provide complementary support
and do not replace proper structural code optimization, which we are actively working on.

Date of the Statement and Evaluation Method This statement was drafted on September 25, 2026. The
evaluation was carried out through a self-assessment conducted directly by the private entity, supported by
automated analysis tools (wave.webaim.org) and manual navigation checks.

Feedback Mechanism and Contact Information If you encounter accessibility barriers or anomalies, you
may report them to our technical support to help us improve by sending an email to:
amministrazione@lavisconfezioni.it

Enforcement Procedure In case of an unsatisfactory response or no response within thirty days from the
report or request, the individual may submit a notification to AgID (Agency for Digital Italy) through the
procedure indicated on the institution’s official website, addressed to the Digital Ombudsman.

Information on the Organization

1. Number of employees with disabilities within the organization: 2

2. Number of workstations available for employees with disabilities: 0



